
Editor’s Corner
The latest issue of the Newsletter 
focuses primarily on the 
progress made by MOMODa 
FOUNDATION in the �eld of 
research and consultancy. It also 
highlights our activities and 
developments for the month of 
December 2018 and January, 
2019. The �rst article of the 
“Global Research” part of this 
issue focuses on the using of 
referrals to hiring new workers in 
the garment factories in 
Bangladesh.   The 2nd article of 
this part focuses on the role of 
gender-biased inheritance 
motive in explaining the ‘missing 
women’ phenomenon in India, 
and why it does not abate with 
economic development. The 
“case study” focuses on the 
challenges and prospects of 
freelancing in a rural set up. The 
last part of this issue covers the 
events that happened in the 
month of December 2018 and 
January, 2019. 
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Global Research
Should we try to do away with job referrals?

Evidence from the garment industry in Bangladesh shows that it is not 
obvious that policymakers should try to limit the role of referrals in job 
hiring. Firms in both developed and developing countries frequently use 
referrals from current workers to �ll job vacancies. But is this a good 
thing?  Since wealthy people tend to know well-connected people, 
network hiring can reinforce inequality. And if hiring well-connected 
workers is primarily an act of nepotism or a way for �rms to �nd new 
workers easily, then there is little e�ciency gained through the use of 
networks. However, what if hiring through referrals actually increases the 
quality of workers?  If so, promoting information about jobs will not 
necessarily motivate companies to hire unconnected workers. To know 
more about the study, Click Here

Secure property rights are considered a cornerstone of economic 
development. Land rights are particularly important in developing 
countries where large fractions of the population are dependent upon 
agriculture. Between 1955 and 2000, a billion people and nearly as many 
hectares were a�ected by land reform. Previous research demonstrates 
the importance of land security in increasing agricultural productivity, 
facilitating access to credit, and in reducing poverty and cross-household 
asset inequality (Besley and Ghatak 2010, Bardhan et al. 2014). With this 
study, researchers provided the evidence of the role of gender-biased 
inheritance motive in explaining the ‘missing women’ phenomenon in 
India, and why it does not abate with economic development. To know 
more about the study, Click Here. 

Do property rights exacerbate son preference?
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https://voxdev.org/topic/firms-trade/should-we-try-do-away-job-referrals
http:// https://voxdev.org/topic/public-economics/do-property-rights-exacerbate-son-preference


Interview
Freelancing in rural set up: Challenges and Prospects

Md. Sabih Uddin Shovon has 
been working as Faculty 
member (Graphic Design) at 
Creative IT Institute since March 
2016. After the completion of his 
graduation from a private 
University, he has started his 
career as a trainer. Prior to 
starting the training career, he 
has successfully completed 
training on graphic design from 

various institutes including NASSCOM certi�ed by 
George Washington University, USA. Mr. Shovon is 
currently working as a trainer of a freelancing project in 
Gaibandha. The project is being implemented by 
MOMODa FOUNDATION in co-operation with Creative 
IT Institute and Gana Unnyan kendra (GUK). Mr. Shovon 
shared us the challenges and prospects of freelancing 
career in a local set up like Gaibandha. His thoughts and 
beliefs regarding freelancing related initiatives focus in 
the following way;

With the advent of technology, people of Bangladesh 
are sur�ng around to maximize their bene�ts. With 
the rapid growth of the population in our country, 
unemployment problem is becoming one of the 
major issues that hinder the economic growth of the 
country. In the era of technology, outsourcing opens a 
new window to earn money staying at home. This is a 
great opportunity for the individuals who want to 
extend their services to this area of employment. 
Bangladesh is becoming very popular outsourcing 
landing place in the global market with ample supply 

of employees who has a talent and potentiality. Thus, 

Bangladesh is becoming with other countries top 
outsourcing destination place and already occupied 
16% of the world market.
But freelancing is not yet very much popular in rural 
Bangladesh. That’s why we are still behind to get the 
expected result of the occupancy of the world market. 
There are a lot of things that cause rural people 
getting out of their pace of grabbing the employment 
opportunity.
• Population in rural Bangladesh is not IT-literate and 
have limited knowledge about freelancing aspects.
• Interested people are not getting enough training 
opportunity due to insu�cient training institutes.
• There are some training institutes in the rural area 
but the quality training is still short in supply. 
• Inadequate access to the internet is one of the key 
factors that cause a minimal number of freelancers 
from rural areas. Internet connection is dispersing 
around rapidly in rural areas too but slow internet 
speed hinders freelancers to submit the ready task 
timely. 
• Communication skill is one of the major problems for 
rural people who are coming into this sector. Having 
poor skill in English, no one can establish their career 
in this sector.
• Most of the people of the rural area don’t have a 
personal computer.  No one can make a freelancer 
without having a personal computer.  
• People have a misconception about earning money 
immediately after the accomplishment of the 
freelancing training course. 
• Low aspiration level and lack of motivation are the 
challenges for rural people of becoming a freelancer. 
They start the training with full vigor but couldn’t 
continue until the course ends.
 
 People are here very much keen to learn something 
new and it takes time to get familiarize with it. They 
are looking for certain hope for getting cash income 
due to poverty or some other reasons. They have 
much potentiality to do something better for their 
own along with for the country. They need to be 
provided proper freelancing related training with 
minimum cost. People are also here reluctant to go 
outside for income that can be an opportunity to earn 
money from home. Internet and other facilities need 
to be improved in the rural area. It’s a time to put their 
ingenuity to open new income opportunity and 
career paths. 
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Proceedings of the 2nd Annual General Meeting (AGM) of MOMODa 
FOUNDATION held at its corporate o�ce in Dhaka on 27th of December 
2018 at 2.30 P.M -05.00 P.M. 
The chairperson welcomes and inaugurated the starting of 2nd Annual 
General Meeting (AGM) of MOMODa FOUNDATION. The Executive 
Director of MOMODa FOUNDATION Mr. Enamul Haque has elaborately 
discussed the organizational progress of last assessment year 2018. He 
clearly discussed all the projects which have been ongoing and phased 
out in 2018. Each of the projects leads personnel also contributed to this 
discussion and shared about the project activities and �nancial status in 
a brief. In addition, Mr. Enam discussed in brief about the success and 
failures of the organization in previous days.

-

In order to strengthen the capacity of the sta� members of the organiza-
tion, MOMODa FONDATION organized a Capacity Building Workshop at 
the Foundation’s corporate o�ce in Dhaka. The workshop was struc-
tured around three focusing issues like Organization and Management; 
Skill, skill gap and Strategy to be skilled and Global Media and Digital 
Footprint. The workshop was facilitated by Dr. Abu Shonchoy of Florida 
International University (FIU), Dr. Asm Shiahvuddin of Technical Universi-
ty of Denmark (DTU) and Mr. Enamul Haque, Executive Director of 
MOMODa FONDATION. The workshop provided the participants with 
skills and techniques to promote themselves into a skilled employee. 

Under the project titled “Skin in the Game: Microequity and Men-
torship for Online Freelancing based Micro-entrepreneurs in Ban-
gladesh”, MOMODa FOUNDATION in cooperation with Creative IT 
Institute and Gana Unnayan Kendra (GUK) initiated  the Freelancing 
training course in Gaibandha.  After the completion of �rst batch of 
this course, MOMODa FOUNDATION, Creative IT Institute and Gana 
Unnayan Kendra (GUK) jointly provided the certi�cate to be distri-
bution among 12 trainees of the �rst batch as a mark of their suc-
cessful participation in the course. 

A day-long workshop on “Capacity Development for grass-root level 
local NGOs in Gaibandha” was held at the MOMODa FOUNDATION’s 
Gaibandha office. MOMODa FONDATION organized the workshop aimed 
at sharing the development idea with small NGOs in Gaibandha and also 
enhancing the organizational capacity of those NGOs. 
Dr. Abu Shonchoy, Assistant Professor of Florida International University 
as a chief guest and Mr. Mehrab Bakhtiar, PhD candidate of the University 
of Maryland, College Park as a special guest shared their development 
idea in order to promote capacity development needs of grass-root local 
NGOs in Gaibandha and addressed these needs to be implemented by 
proper development framework. 


